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Because they outsource most of their value chains, virtual corporations are
exposed to a major risk: their partners can behave opportunistically. In order to
mitigate that risk, it is necessary to implement control processes that cumulate
three features: dissuasion, efficiency, and balance. Four processes can be used
for that purpose: a strategic lock-in, the control of transactions along the
network, a contract (either a legal contract or a psychological contract) and a
trust generating interface.
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where the valuation of the profession is a result of skill which the enterprise’s
leader owns. The aspiration to a growth strategy is limited in reason of
denaturizing of know-how and distinctive competences. So, the development
strategy corresponds to deployment or an expansion of activity. Which
alternatives for the development of the craft enterprise on this conditions?
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underlying assessment and measurement of how entrepreneurs perceive risk as
it relates to their own judgments and decisions regarding the new venture
creation process Our current research presents the development and validation
of a multidimensional measure designed to assess the perceived risk associated
with entrepreneurial venture intentions. We report analyses of both the internal
construct development and cross-structure of a new scale. On the internal
construct development side, two meta-dimensions emerged: risk as threat and
risk as opportunity, each one representing financial, social, and personal
dimensions.
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entrepreneurial culture can be developed in a relatively short timeframe in a
population of student engineers through an interactive and engaging teaching
approach based on a specific strategy. Our study differs in its focus which is
developed within a framework of acculturation rather than intentions. The
concept of the entrepreneurial culture subsumes the larger notion of culture in
general and uses entrepreneurship as a value creation process and a driver in the
development of the entrepreneurial mindset (or entrepreneurial spirit), no
matter what the situation.
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The case method was inspired by the Socratic maieutics, rediscovered by the
American pragmatists, at the end of the nineteenth century. The contributions
by James and Dewey to the case approach are exposed. That method will be
applied at the Harvard Law School, for trial decision learning, then, due to anti-
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trust laws, at the Harvard Business School. However, the education for
managers and executives used a systematic and procedural application, in place
of a systemic and processual one, of managerial models to strategic problems
solving of hierarchical organisations. The entrepreneurial learning implies to
start from highly individual situations and problems, needing singular answers,
got by interaction between principles and actions, including protagonists.
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